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Escalation of health care cots has become one of the most serious issues affecting the United States during the last few decades. In the year 2002, it was estimated that the cost of health care in the United States represented approximately 14.8 percent of the gross domestic product. This was equal to about $5,415 per capita (Powell 2003). Much of the cost of medical services has often fallen upon businesses who have to pay higher insurance and worker’s compensation premiums for their employees. Therefore, it is beneficial for businesses to promote wellness in their employees in order to prevent illness which employees would otherwise need medical treatment for.


According to Bonder (2001), “wellness is the individual’s perception of physical and psychological well-being characterized by adequate physical capacity, coupled with overall satisfaction with one’s life situation.” Since wellness is measured according to physical and psychological well-being, it is important that a wellness program for business employees also address these areas.


In this scholarly project, a design module was developed that is very holistic in nature, identifying both the physical and psychological aspects of wellness. The methodology included an extensive literature review of wellness programs which have shown to be effective, thereby leading to formulation of a comprehensive wellness program module. The result of this scholarly project is a program design accessible to businesses that will aide in the improvement of employee wellness and job satisfaction.

