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The vitality of the occupational therapy profession depends upon an increase in professional leadership and professional activity. Professional involvement by occupational therapist at the state, regional and national levels currently do not reflect a commitment to the advancement of the profession.  The purpose of this project was to provide occupational therapists with a resource to support involvement and increase feelings of self-confidence for occupational therapists in leadership positions within professionalism organizations.  A literature review ws conducted to obtain existing information on professionalism within the occupational therapy profession, leadership within allied health care, essential personal leadership skills, leadership styles and theories, as well as effective methods of organizational change. The Occupational Adaptation (OA) Model was utilized to develop a reflective workbook to be used as a resource for professionals in leadership development skills, identify methods for contextual organizational assessment, and plan for organizational change and/or stability. The workbook can be utilized by leaders or potential leaders at the local, state, and national levels within the occupational therapy profession to enhance active participation and standards of expectations for occupational therapists.

