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Purpose: The purpose of this scholarly project was to develop a wellness program module that meets a variety of wellness needs often identified by employees of skilled nursing facilities. Methods: A literature review was used to determine effective strategies that promote wellness.  Articles were located through utilization of www.OTseeker.com, OT Search, and Pub Med.  Governmental agency and worksite wellness websites were also utilized to guide the development of this module.  OT Practice Framework (American Occupational Therapy Association, 2002) and the Canadian Model of Occupational Performance  (Law, M., Polatajko, H., Baptiste, S., & Townsend, E., 1997) were selected as guiding foundations for the wellness activities.

Results: Research findings indicated that wellness programs providing physical, psychosocial, and educational aspects were most effective in promotion of wellness. Utilization of social contexts, such as noted in worksites, was recognized as motivational to encourage engagement in wellness programming. Wellness programs were most effective when carried out over the course of at least one year. Finally, literature indicated that even moderate changes toward healthy behaviors learned absenteeism, illness, and injury and often better overall worksite morale.

Conclusion:   This module integrated research information into the structure of the wellness programming activities by addressing physical and psychosocial aspects while also facilitating social exchanges between employees as a motivational component. It is designed to be employee-operated to promote creativity and encourage a sense of employee ownership of the wellness program. The module will provide one wellness activity per month over the course of one year for employees of a skilled nursing facility.

